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                 Robert A. Ficano

                 County Executive

Personality Test Offerings – IPAT 16 PF Assessment Reports
Protective Services Report (PSR) The Protective Services Report (PSR) provides in-depth normal personality insights to help you identify the right candidates, conduct promotional reviews, select training program participants, and develop employees in positions of trust, such as law enforcement, security, and asset protection. The PSR includes 4 composite personality dimensions (Emotional Adjustment, Integrity/Control, Intellectual Efficiency, and Interpersonal Relations), Primary scores, dimension scores, and a research-driven narrative interpretation that describes how the individual's personal work style impacts performance in areas such as safety, communication, teamwork, and use of force. 

When a broader post-job-offer assessment is warranted, IPAT also offers the Protective Services Report Plus. The PSR Plus is generated from our PsychEval Personality QuestionnaireTM. This report includes information about the individual's mental and emotional functioning, as well as the same normal personality information as the PSR. 

16PF Human Resource Development Report (HRDR) This report assesses management potential and competency strength by analyzing the personality dimensions associated with success in a broad range of managerial settings, and projecting how the examinee might be expected to function. The report provides insights into the examinee's personality, describes personal strengths, and identifies areas for potential growth and development. 

16PF Leadership Coaching Report (LCR) The LCR facilitates the development process of individuals desiring to become more effective leaders by increasing awareness and understanding of their personal behavioral traits, identifying areas for development, and providing individualized developmental strategies to increase leadership effectiveness. 

Emotional Judgment Inventory (EJI) Emotions affect how employees make decisions, plan, solve problems, and interact with each other and customers. Employees whose emotional intelligence enhances their performance are an asset to any company. In contrast, employees whose emotions negatively impact their performance can cost organizations money, time, and other resources. The Emotional Judgment Inventory (EJI) is a brief measure of emotional intelligence that enhances the employee selection, coaching, and development process by providing insights into an applicant's tendency to recognize and effectively use emotional information. 

The reports and inventory listed above are generated from administering the IPAT 16 PF Assessment. Wayne County must administer this assessment and will interpret the results for each individual for whom you want a report.
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